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What is it for?

This worksheet is designed to
help you self-assess your
competencies as a think tanker.

The competency framework
you'll work with has been
specifically designed to reflect
the variety of skills needed to
excel as a think tanker in an
ever-changing environment.

We have identified five key
areas relevant to think tank
work and translated these into
practical skills that you can
assess for yourself.

Enjoy!
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Step by Step

For each competency,
draw a cross in the field
that best reflects the
level of competency you
poOssess.

Draw your cross in the
innermost circle to
indicate a low level of the
respective competency;
draw it in the outermost
circle to indicate a high
level of competency.

Connect your crosses
with lines and colour the
area that emerges.
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| am able to ...

...decipher the political
sytem to find optimal

...tailor think tank research points of entry for policy

to the needs of target
audience(s) for maximum

engagement ... build my professional
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..evaluate and improve %

project design and

implementation

...manage myself,
my team and my
project efficiently.
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% and stakeholders
®
o..-to pool knowledge

towards shared policy
goals

...deliver and
communicate my policy
recommendations with
compelling messaging
and outreach

INIzoyNYW ...embed my research in a lager
narrative to turn findings into
-.understand catalysts for change.
fundraising processes
and develop a healthy

fundraising mentality.



